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z ~ Leadership is defined with Rost (1991) as follows : (25%)

1.The relationship is based on influence.

2.Leaders and followers are the people in this relationship.
3.Leaders and followers intend real change.

4.Leaders and followers develop mutual purposes.

Two questions based on such definition are asked :

1). Succinctly speaking, a leader is someone who------
2). You are really functioning as a leader when------




