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1. propositions versus hypotheses

2. internal consistency reliability versus concurrent validity

3. focus group interview versus depth interview

4. purposive sampling versus stratified sampling

5. social desirability bias versus common method variance bias
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1. =t “There is nothing so practical as a good theory.” (15% )
2. AR EER i" ¥ w2 Bk 72 (case study method) oz £ 2
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(2) ##~ 2.%2Pp %“Managing from the Boundary: The Effective Leadership of Self-Managing
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3. R Fp- E A4 TRy LhE &4 73R4 0 &4 Stajkovic f- Luthans § 2 Rl&= 7 14T
7 % R 4. (1) What effect does money (the most common incentive motivator) have on
performance when it is routinely administered as pay for performance versus systematically
applied through the theory-based steps of the O.B. modification model ? and (2) What are the

relative performance effects of money, social recognition, and feedback, when all three are

commonly implemented through the O.B. modification model ? 334 F ##7 § B 3Ew & 0T &
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b) & i 2 F % 7 K3 (b4 study site, intervention groups and study participants,

experimental design and procedures... % ) ?
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